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“RCN

RCN Telecom Svc, Lehigh LLC
2124 Ave C.

Bethlehem, PA 18017

RE: FCC Form 395 Section IV
2019 Filing Year

Charge: EEOC Charge — Title VIl of Civil Rights Act — Age Discrimination

Charge #: 530-2017-03306

Lawsuit: Court of Common Pleas Of Northampton County, PA — Civil Division
No #: C-0048-CV-2017
Employee:

Filing Date: November 8, 2017
Background:

Employee was employed by RCN as a Director of Installation and was a tenured employee. The company
Discovered during financial audits of the T&E statements that employee has falsely submitted expenses
For participation in PA 1 Call events in which the PA 1 Call had picked up travel and rooming expenses for
The events, however the employee submitted false expense reporis on a number of occasions to obtain r
Reimbursement for expenses that they did not incur. As a result of the investigation and admission by
The employee that they had submitted the expenses management made the decision to separaie
employee.

Status:

The Terminated employee filed charges with the EEOC and then obtained an attorney and they requested
that the EEOC close the charge and issue a right to sue letter. Company received notification of that on
11/18/17. Ex - employee’s attorney then reached out to the company to discuss the possibility of re-
employment or payment for separation. The company did not which to re-instate the employee due to
the nature of the separation , and were not interested in making payment to ex- employee for what it
deemed a separation of employment due to violation of company business ethics and rules. The attorney
filed a lawsuit in the Court of Common Pleas of Northampton County, PA — Civil Division. The company
has obtained outside counsel and Preliminary Objections were filed, however at this time the case is on
hold in the courts as the ex-employees attorney has been suspended for 5 years from practicing law in
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the state of PA so the ex-employee we believe will be notified of the attorney’s suspension so they can
obtain a new attorney o continue with the action is they wish to . So at this time the case is still pending
with the courts.
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SRCN

RCN Telecom Svc, Lehigh LLC
2124 Ave C.
Bethlehem, PA 18017

RE: FCC Form 395 Section IV
2019 Filing Year

Charge: EEOC Charge of Discrimination — The Americans with Disability Act

Charge #: 530-2018-04818

Employee:
Filing Date: July, 18 2018
Background:

Employee was employed by RCN as a Direct Sales Representative from May 31, 2016 till June 7, 2018

when his employment was separated due to poor performance after performance write up s for not achieving
his required Sales quota and performance metrics. The ex- employee in his charge with the EEOC stated that
he had previously worked for RCN for two years previously and left employment and was rehired which
was accurate. The ex-employee stated that he disclosed his disability of being overweight and was seeking
accommodation to continue to work in his position even though he was unable to achieve is sales goals until he
obtain gastric by-pass surgery which is not covered by the companies medical insurance plan and was denied
coverage. The ex-employee at the time reached out to the company to appeal the medical coverage decision
which was to be denied and company did not overturn denial of coverage. At the time employee continue to
receive performance write ups for not achieving the necessary performance requirements in obtaining his
required sales numbers and was eventually was separated in June 2018 for poor performance. The ex-
employee upon termination then filed charges with the FEOC due to his belief he was discriminated against
under the ADA

Status:

The EEOC began an investigation and the company provided it position statement to the charge of
discrimination under the ADA and submitted the statement in November 2018 for their review and
consideration. On May 6, 2019 the company was notified that the EEOC dismissed the charge and
provided a Dismissal and Notice of Rights stating that based upon investigation the EFOC was unable to
conclude that the information obtained establishes a violation of the statutes. They also stated that their
dismissal does not certify that the respondent is in compliance with the statutes. No finding is made as to
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any other issues that might be construed as having been raised by this charge. Additional that provided
the ex-employee with their notice of suit rights. At this time the company is not aware of a suit.
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